
Dear Member of NCHV, 

After 12 years of faithful and dedicated service, effective Sept. 30, 2014, John Driscoll 
reluctantly resigned as President and CEO of NCHV due to health reasons. On behalf 
of the board of directors, I want to assure you that while we are disappointed at the loss 
of John’s leadership, we are also very confident in NCHV’s outlook during this time of 
transition. Baylee Crone, Senior Vice President for Operations, has been successfully 
serving as interim executive director and the board remains energized and committed to 
strengthening and growing our community.   

We anticipate considering Ms. Crone for the executive CEO position; however, the 
board feels it important to evaluate prospective candidates and to seek any input you 
may have, as well. Our search for candidates for the position of Executive Director/CEO 
has been ongoing and will conclude by Dec. 19, 2014. We expect to make a final 
determination on John’s replacement by this spring. To help us, I am asking for any 
thoughts or feedback you would like us to consider, as well as encourage any person 
you believe would be a strong candidate to apply, now. 

The following job vacancy announcement appears in the Washington Post online 
employment section: 

NCHV seeks a passionate leader to serve as executive director for its small office 
supporting a national membership-based advocacy organization committed to 
ending and preventing homelessness among veterans.  Candidates should have a 
proven record (at least 3-5 years experience) in organizational management 
including personnel oversight and direction: strong oral and written 
communication skills both with regard to the media and to federal law and 
policymakers; fundraising; and membership relations and development.  
Experience working under an organizational strategic plan is a plus.  Starting 
salary 90k-110k, plus benefits package.  Preferred candidates served in the 
American Armed Forces, and ideal candidates will possess substantive 
knowledge of issues facing veterans and homelessness.  NCHV is an equal 
opportunity employer and encourages applicants of diverse backgrounds to 
consider this opportunity.  Applications for the position are due no later than 
December 19, 2014 at jobs@nchv.org.  Please place NCHV CEO Search in the 
Subject line of your message for ready identification. 

Thank you for being a member of NCHV and for reviewing this important request.  

Sincerely, 

Patrick E. Ryan 
Chairman, NCHV Board of Directors 


